	[image: ]
	amydongcoaching.com




Career Clarity Plan
A guided workbook for young adults navigating what’s next, whether you’re just starting out, feeling stuck, or ready to make a bold move.
High School  ·  College  ·  Early Career  ·  Career Pivot  ·  “What Now?”
Name:

Date:

What brought you to this workbook?


	Congratulations on taking the first step towards clarity on your professional life!
This workbook is yours. You don’t have to share it with anyone unless you want to. It’s meant to be a living document (i.e., something you return to and update over time).
→  Be fully honest with yourself. If you want a path that actually fits you, don’t focus only on what looks good on paper.
→  If this is your first time, give yourself 1–2 hours to get through it in one sitting.
Other than that… have fun and uncover something you don’t yet know about yourself.



	SECTION
	WHAT YOU’LL EXPLORE

	01
	Where I Am Now
Your current reality — honest and unfiltered

	02
	Who I Am
Your values, strengths, and what lights you up

	03
	What I Want
Your vision for work, life, and what success means to you

	04
	What’s in the Way
Fears, gaps, and the stories holding you back

	05
	The Path Forward
Concrete steps across near-term, mid-term, and long-term horizons
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Where I Am Now
Before you can figure out where you’re going, you need to get honest about where you are. This section is about your current reality — no filter, no performance.
Career Satisfaction Check
Rate your current satisfaction in each area from 1 (very unsatisfied) to 10 (thriving).

	AREA
	RATING (1–10)
	ONE WORD

	Day-to-day work tasks
To what extent do you enjoy what you do most days?
	
	

	Sense of purpose/meaning
How much does your work feel like it matters?
	
	

	Compensation & security
How fairly are you compensated, and how financially stable do you feel?
	
	

	Growth & learning
To what degree are you being challenged and developing new skills?
	
	

	Work relationships
How connected do you feel to the people you work with?
	
	

	Autonomy & flexibility
To what extent can you work in a way that suits you?
	
	

	Alignment with values
How well does this role reflect what you actually care about?
	
	

	Energy & wellbeing
How much does your work energize rather than drain you?
	
	




Looking at your ratings — what patterns do you notice?





What’s working right now — and what feels off?
Be honest. These are clues to what to protect and what to change.





If you’re being completely honest, how do you feel about your career direction right now?
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Who I Am
Career clarity starts with self-clarity. This section helps you identify your core values, natural strengths, and the kinds of environments where you do your best work.
Your Values
Fill in or highlight in a different color any values that resonate with you, then write your top 5 below.

	Autonomy
	Impact
	Creativity
	Security
	Adventure

	Connection
	Recognition
	Learning
	Leadership
	Integrity

	Flexibility
	Stability
	Service
	Innovation
	Excellence

	Balance
	Wealth
	Authenticity
	Community
	Mastery

	Freedom
	Collaboration
	Visibility
	Simplicity
	Meaning



My top 5 values, and why each one matters to me:
1.   
2.   
3.   
4.   
5.   



Your Strengths
What do people consistently come to you for? What tasks make you lose track of time?
Think across school, work, volunteering, hobbies, relationships, not just formal jobs.
1.   
2.   
3.   
What are some things you’re really good at (including soft skills)?
1.   
2.   
3.   
Work Style & Environment

	PROMPT
	YOUR ANSWER

	I do my best thinking…
e.g. alone / with others / writing / talking / moving
	

	I’m energized by…
e.g. variety / routine / deep focus / fast pace / people
	

	I feel most purposeful when…
e.g. helping / building / leading / learning / creating
	

	My ideal work environment is…
e.g. structured / flexible / collaborative / independent
	

	I need…
e.g. clear direction / space / autonomy / mentorship
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What I Want
This section is permission to dream a little. You don’t need certainty. You just need to start noticing what energizes you. 
Your Ideal Day & The Future You’re Building Toward
Imagine you’re living a life and career you’re proud of. Walk through your ideal day in detail.

	Morning
	You wake up at ___ and feel…
	

	The Work
	Your work involves…
	

	People
	You’re working with / for…
	

	Impact
	By end of day, you’ve contributed…
	

	End of Day
	You finish work feeling…
	



What would make that day feel meaningful — not just productive?
(And yes, these are different…I’m looking at you, fellow gold-star chaser and type-A overachiever!)






Career Vision
What does success look like to you?
Not to your parents, friends, bosses, or social media following. To you.





What kind of role, career, or path are you drawn to, even if it feels scary or unrealistic?
Write it down anyway. ‘Unrealistic’ is often just ‘unfamiliar.’





What would you do if you knew you wouldn’t fail?







Life Vision: The Bigger Picture
Your career doesn’t exist in isolation. These questions help you see how work fits into the life you actually want.
Where are you living, and what does your day-to-day life feel like?



What does your financial situation look like? What sense of security, freedom, or possibility does that give you?



What are you doing outside of work that matters to you?
Hobbies, community, creativity, relationships…



What kind of impact are you having — on people, community, or the world?
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What’s in the Way
This is where we go deeper. Understanding what’s holding you back is often more useful than any action plan.
Fears & Resistance
What’s the story you keep telling yourself about why you can’t do what you really want?
“I’m not smart/experienced/confident enough…”  “It’s too risky…”  “People like me don’t…”


Where did that story come from? In what ways might it be limiting you, and what would it cost you to keep believing it?



	Clarity exercise: Imagine a trusted friend tells you the fear you just wrote is completely unfounded. What would they say? What would they tell you to do?


Gaps & Growth Areas
What skills, experience, or knowledge do you feel you’re missing, and what’s the minimum you need to move forward?
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The Path Forward
Now it gets concrete. Based on everything you’ve uncovered, what does your roadmap actually look like?
Your North Star
In one or two sentences, what is the career and life you’re building toward?
This is your personal mission statement. Make it yours, not anyone else’s.



	Tip: Come back to this often. Post it somewhere visible. It’s the filter for every decision in this plan.


Near-Term Goals
Quick wins, experiments, and foundations
What’s the one most important thing to figure out or start?



What 2–3 concrete actions will you take in the next 30 days?
1.   
2.   
3.   


Building Momentum
Testing your assumptions and gaining traction
Where do you want to be in your career or education in the next phase — role, subject, industry, type of work?




What milestone(s) would tell you you’re on track?




What risks are you willing to take to reach your near-term goals?






Living the Vision
The career and life you’re building toward
Describe your envisioned career and life in detail.



What are you most proud of when envisioning this?



My Action Plan
Translate your answers into concrete commitments. List 5–8 actions across different time horizons.

	ACTION / NEXT STEP
	TIMEFRAME
	WHO / WHAT CAN HELP
	✓

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	




Staying the Course
Who in your life can best support or hold you accountable to this plan, and how will you involve them?



How often will you revisit this plan? What date will you do your first review?



What would “giving up” actually cost you?





	You don’t need to have everything figured out. You just need your next step. What is it?




Want to work through this with support?
Book a free introductory call with Amy to talk through your results and what comes next.
calendly.com/amy_dong/30min
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